Employment & Training Centers, Inc.
Certification Regarding Debarment, Suspension, Ineligibility, and VVoluntary Exclusion
Lower Tier Covered Transaction

This certification is required by the regulations implementing Executive Order 12549, Debarment and Suspension,
29 CFR Part 98, Section 98.510, Participant's responsibilities.

1. The prospective recipient of Federal assistance certifies to best of its knowledge and belief, by submission of
this proposal, that neither it nor its principals

a. are presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from participation in this transaction by any Federal department or agency;

b. have not within a three-year period preceding this proposal been convicted or had a civil judgment
rendered against them for commission of fraud or a criminal offense in connection with obtaining,
attempting to obtain, or performing a public (federal, state, or local) transaction or contract under a
public transaction; violation of federal or state antitrust statutes or commission of embezzlement, theft,
forgery, bribery, falsification or destruction of records, making false statements, or receiving stolen
property;

c. are not presently indicted or otherwise criminally or civilly charged by a government entity (federal,
state, or local) with commission of any of the offenses enumerated in paragraph (1)(b) of this
certification; and

d. have not within a three-year period preceding this proposal had one or more public transactions
(Federal, state, or local) terminated for cause or default.

2. Where the prospective recipient of Federal assistance funds is unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal.

Name of applicant or organization

Name and Title of Authorized Representative

Signature and Date
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Employment & Training Centers, Inc.
Certification Regarding Debarment, Suspension, Ineligibility, and VVoluntary Exclusion
Lower Tier Covered Transaction

1. This certification is a material representation of fact upon which reliance was placed when this transaction
was entered into. If it is later determined that the prospective participant knowingly rendered an erroneous
certification, in addition to other remedies available to the Federal Government, the Federal Government may
pursue additional remedies, including suspension and/or debarment.

2. The prospective participant must provide immediate written notice to the Employment & Training Centers,
Inc. if at any time the prospective participant learns that its certification was erroneous when submitted or has
become erroneous by reason of changed circumstances.

3. The prospective participant agrees by submitting this proposal that, should the proposed covered transaction
be entered into, it shall not knowingly enter into any lower tier covered transaction with a person who is
debarred, suspended, declared ineligible, or voluntarily excluded from participation in this covered
transaction.

4, The prospective participant further agrees by submitting this proposal that it will include this certification,

without modification, in all lower tier covered transactions and in all solicitations for lower-tier covered
transactions.
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Employment & Training Centers, Inc.
Certification Regarding Lobbying for
Contracts, Grants, Loans, and Cooperative Agreements

The undersigned certifies, to the best of his or her knowledge and belief, that:

1.

No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative agreement.

If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of an agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit to H-GAC
Federal Standard From LLL, "Disclosure Form to Report Lobbying," in accordance with its instructions.

The undersigned shall require that the language of this certification be included in the award document for
all sub-awards at all tiers (including subcontracts, sub-grants, and contracts under grants, loans, and
cooperative agreements) and that all sub-recipients shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this transaction was made
or entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed
by section 1352, title 31 US Code. Any person who fails to file the required certification shall be subject to a civil
penalty of not less than $10,000 and not more than $100,000 for each such failure.

Name of Proposer/Organization

Name and Title of authorized representative

Signature of authorized representative and date
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Employment & Training Centers, Inc.

Certification Regarding
Drug-Free Workplace Requirements

A. The grantee certifies that it will or will continue to provide a drug-free workplace by:

1.

Name of Applicant Organization:

Name and Title of Authorized Signatory:

Signature: Date:

Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing,
possession, or use of a controlled substance is prohibited in the work place and specifying the actions that
will be taken against employees for violation of such prohibition.

Establishing an on-going drug-free awareness program to inform employees about:

(@) the dangers of drugs in the workplace;

(b) the grantee’s policy of maintaining a drug-free workplace;

(c) any available drug counseling, rehabilitation, and employee assistance programs; and

(d) the penalties that may be imposed upon employees for drug abuse violations occurring in the
workplace

Making it a requirement that each employee to be engaged in the performance of the grant be given a copy
of the statement required by paragraph 1.

Notifying the employee in the statement required in paragraph 1 that, as a condition of employment under
the grant, the employee will:

(a) abide by the terms of this statement;
(b) notify the employer in writing of his or her conviction for a violation of a criminal drug statute
occurring in the workplace no later than five calendar days after such conviction.

Notifying the grantor agency, H-GAC, in writing, within ten calendar days after receiving notice under
subparagraph 4(b) from an employee or otherwise receiving actual notice of such conviction. Employers of
convicted employees must provide notice, including position title, to every grant officer or other designee
on whose grant activity the convicted employee was working, unless the Federal agency has designated a
central point for the receipt of such notices. Notice shall include the identification number(s) of each
affected grant.

Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph 4(b),
with respect to any employee who is convicted:

(a) Taking appropriate personnel action against such an employee, up to and including termination,
consistent with the requirements of the Rehabilitation Act of 1973, as amended; or

(b) Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation
program approved for such purposes by a Federal, State, or local health, law enforcement, or other
appropriate agency;

Making a good faith effort to continue to maintain a drug-free workplace through implementation of
paragraphs 1, 2, 3, 4, 5, and 6.
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Employment & Training Centers, Inc.

State Assessment Certification

Proposers must certify that they are current in all Unemployment Insurance taxes, Payday and Child Labor
Law monetary obligations, and Proprietary School fees and assessments payable to the State of Texas.
Proposers must also certify that they have not outstanding Unemployment Insurance overpayment
balances due to the State of Texas.

The undersigned authorized representative of the proposer certifies that the following statements are true
and correct and that the undersigned understands that making a false statement will prevent H-GAC from
contracting with the organization.

The corporation certifies, by checking the boxes below, that:

[ ] Itiscurrent in Unemployment Insurance taxes, Payday and Child Labor Law monetary obligations,
and Proprietary School fees and assessments payable to the State of Texas.

[ ] It has no outstanding Unemployment Insurance overpayment balance payable to the State of Texas.

Signature Name of Proposer’s Organization

Typed Name & Title

Date
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Employment & Training Centers, Inc.

Texas Corporate Franchise Tax Certification

Pursuant to Article 2.45, Texas Business Corporation Act, state agencies may not contract with for-profit
corporations that are delinquent in making state franchise tax payments. The following certification that
the corporation making this contract is current in its franchise taxes must be signed by the individual
authorized on Form 2031, Corporate Board of Directors Resolution, to sign the contract for the
corporation.

The undersigned certifies that the following statement is true and correct and that the undersigned
understands making a false statement will prevent H-GAC from contracting with the proposing
organization.

Indicate the certification that applies to your corporation by checking the appropriate box:

[ ] The corporation is a for-profit corporation and certifies that it is not delinquent in its franchise tax
payments to the State of Texas.

[ ] The corporation is a non-profit corporation or is otherwise not subject to payment of franchise taxes
to the State of Texas for the following reason(s):

[ ] Not applicable. Proposer is not a corporation.

Signature Name of Proposer’s Organization

Typed Name & Title

Date
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Employment & Training Centers, Inc.
Assurances and Certifications

The Employment & Training Centers, Inc., as the Gulf Coast Workforce Board’s staff, contracts
for the operation of the Board’s regional workforce system using resources from the federal
Workforce Investment Act of 1998, portions of the public welfare programs under the Social
Security Act, Child Care and Development Block Grant Act of 1990, and section 5082 of the
Omnibus Budget Reconciliation Act of 1990, P.L. 101-508, as amended, and the Personal
Responsibility and Work Opportunity Reconciliation Act of 1996. Funds originating with the
United States Departments of Labor, Health and Human Services, and Agriculture are passed
through the Texas Workforce Commission to the Employment & Training Centers, Inc.
according to requirements of federal law. When submitting a proposal, organizations are
required to assure and certify the following:

1.

2.

Non-discrimination and equal opportunity. As a condition to the award of financial
assistance from the Department of Labor under Title | of the Workforce Investment Act,

the grant applicant assures that it will comply fully with the nondiscrimination and equal
opportunity provisions of the following laws:

Section 188 of the Workforce Investment Act of 1998 (WIA), which prohibits
discrimination against all individuals in the United States on the basis of race, color,
religion, sex, national origin, age, disability, political affiliation or belief, and against
beneficiaries on the basis of either citizenship/status as a lawfully admitted immigrant
authorized to work in the United States or participation in any WIA Title I--
financially assisted program or activity;,

Title V1 of the Civil Rights Act of 1964, as amended, which prohibits discrimination
on the bases of race, color and national origin;

Section 504 of the Rehabilitation Act of 1973, as amended, which prohibits
discrimination against qualified individuals with disabilities;

The Age Discrimination Act of 1975, as amended, which prohibits discrimination on
the basis of age; and

Title 1X of the Education Amendments of 1972, as amended, which prohibits
discrimination on the basis of sex in educational programs.

The grant applicant also assures that it will comply with 29 CFR part 37 and all other
regulations implementing the laws listed above. This assurance applies to the grant
applicant's operation of the WIA Title I-financially assisted program or activity, and to all
agreements the grant applicant makes to carry out the WIA Title I-financially assisted
program or activity. The grant applicant understands that the United States has the right
to seek judicial enforcement of this assurance.

Environmental compliance. Applicant assures and certifies that to the extent
required by law, it will comply with applicable provisions of the Clean Air Act (42
USC 87401 et seq) the Federal Water Pollution Control Act, as amended (233 USC
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Employment & Training Centers, Inc.
Assurances and Certifications

81251 et seq), Section 508 of the Clean Water Act (33 U.S.C. 1368), Executive Order
11738, and the Environmental Protection Agency regulations at 40 CFR Part !5.

3. Labor Standards. Applicant agrees and certifies that it will comply with applicable
provisions of the Davis-Bacon Act (40 U.S.C. 276a- 276a-7), the Copeland Act (40
U.S.C. 276c), and the Contract Work Hours and safety Standards Act (40 U.S.C. 327-
332), as set forth in Department of Labor Regulations at 20 CFR 5.5a.

4. Texas Family Code. Applicant certifies that the individual or organization submitting
the proposal is not ineligible, pursuant to Texas Family Code §231.006, to receive the
specified payment and acknowledges that if the certification is inaccurate, no contract
will be made with Applicant.

5. Unfair business practices. Applicant certifies and assures that it has not been found
guilty of unfair business practices in a judicial or state agency administrative
proceeding during the preceding year. The Applicant further certifies and assures that
no officer of the Applicant has served as an officer of any company found guilty of
unfair business practices in a judicial or state agency administrative proceeding during
the preceding year.

6. Criminal Convictions. Applicant certifies that it will disclose to the Houston-
Galveston Area Council and any applicable federal or state agencies the name of any
person who has an ownership or control interest in or is an agent or managing employee
of the Applicant who has been convicted of a criminal offense related to the person’s
involvement in any program under Title XVIII, SIX, or SS of the Social Security Act
since the inception of these programs.

7. ldentity Chanage. Applicant certifies that it will notify the Employment & Training
Centers, Inc. immediately in the event of any significant change affecting the Applicant
and Applicant’s identity, such as ownership or control, name change, governing board
membership and vendor identification number.

8. Immigration Reform and Control Act. Applicant certifies that it will comply with
the requirements of the Immigration Reform and Control Act of 1986 regarding
employment verification and retention of verification forms for any individuals hired on
or after November 1, 1986, who will perform any services under the proposed contract.

Signature Date

Typed Name & Title Applicant Organization
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CONFLICT OF INTEREST QUESTIONNAIRE FORM CIQ

For vendor or other person doing business with local governmental entity

This questionnaire reflects changes made to the law by H.B. 1491, 80th Leg., Regular Session. OFFICE USE ONLY

This questionnaire is being filed in accordance with Chapter 176, Local Government Code | pate Received
by a person who has a business relationship as defined by Section 176.001(1-a) with a local
governmental entity and the person meets requirements under Section 176.006(a).

By law this questionnaire must be filed with the records administrator of the local governmental
entity not later than the 7th business day after the date the person becomes aware of facts
that require the statement to be filed. See Section 176.006, Local Government Code.

A person commits an offense if the person knowingly violates Section 176.006, Local
Government Code. An offense under this section is a Class C misdemeanor.

1] Name of person who has abusiness relationship with local governmental entity.

D Check this box if you are filing an update to a previously filed questionnaire.

(The law requires that you file an updated completed questionnaire with the appropriate filing authority not
later than the 7th business day after the date the originally filed questionnaire becomes incomplete or inaccurate.)

Name of local government officer with whom filer has employment or business relationship.

Name of Officer

This section (item 3 including subparts A, B, C & D) must be completed for each officer with whom the filer has an
employment or other business relationship as defined by Section 176.001(1-a), Local Government Code. Attach additional
pages to this Form CIQ as necessary.

A. Is the local government officer named in this section receiving or likely to receive taxable income, other than investment
income, from the filer of the questionnaire?

|:| Yes |:| No

B. Is the filer of the questionnaire receiving or likely to receive taxable income, other than investment income, from or at the
direction of the local government officer named in this section AND the taxable income is not received from the local
governmental entity?

|:| Yes |:| No

C. Is the filer of this questionnaire employed by a corporation or other business entity with respect to which the local
government officer serves as an officer or director, or holds an ownership of 10 percent or more?

|:| Yes |:| No

D. Describe each employment or business relationship with the local government officer named in this section.

Signature of person doing business with the governmental entity Date

Adopted 06/29/2007




